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Only solicit the placement service provided by licensed EAs.  Check 
online for the list of EAs holding a valid licence issued by the Labour 
Department (LD) at the EA Portal (www.eaa.labour.gov.hk).

LD has promulgated the Code of 
Practice for EAs (“the Code”).  
Make reference to the Code for 
the Do‛s and Don‛ts of the EAs.  
The Code is also available in the 
EA Portal.

Check the genuineness of job vacancies offered by 
EAs, especially those overseas. In case of doubt, 
please consult your Consulate General (CG) or check 
with the CGs of the destination countries.

Do not provide any false information in 
your Standard Employment Contract 
(“SEC”) (e.g. your wages, your employment 
address etc.).  You may be liable for an 
offence for doing so.  Keep the original 
copy of your signed SEC.

Do not sign any documents, agreements or contracts etc. which you 
do not fully understand or agree.

Browse the FDH Portal (www.fdh.labour.gov.hk) 
for the useful information concerning your 
rights and protection when working in Hong 
Kong.

Foreign domestic helpers 
(FDHs) should know the 
following when using the 
service of Employment 
Agencies (EAs) in Hong 
Kong to protect their own 
rights
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