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https://www.fdh.labour.gov.hk/res/pdf/ImportantAdvice_Bengali.pdf
https://www.fdh.labour.gov.hk/res/pdf/ImportantAdvice_Bengali.pdf
https://www.fdh.labour.gov.hk/res/pdf/FDHguideBengali.pdf
https://www.fdh.labour.gov.hk/res/pdf/FDHguideBengali.pdf
https://www.fdh.labour.gov.hk/res/pdf/Dos_and_Donts_Leaflet_Bengali.pdf
https://www.fdh.labour.gov.hk/res/pdf/Dos_and_Donts_Leaflet_Bengali.pdf
https://www.fdh.labour.gov.hk/res/pdf/Leaflet_employment_traps_Bengali.pdf
https://www.fdh.labour.gov.hk/res/pdf/Leaflet_employment_traps_Bengali.pdf
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https://www.eaa.labour.gov.hk/_res/pdf/Important_FDH_Bengali.pdf
https://www.eaa.labour.gov.hk/_res/pdf/Important_FDH_Bengali.pdf
https://www.eaa.labour.gov.hk/_res/pdf/Important_FDH_Bengali.pdf
https://www.fdh.labour.gov.hk/res/pdf/FDHLeaflet_Bengali.pdf
https://www.fdh.labour.gov.hk/res/pdf/ImportantInformationForEmployersAndEmployees_Bengali.pdf
https://www.fdh.labour.gov.hk/res/pdf/ImportantInformationForEmployersAndEmployees_Bengali.pdf
https://www.fdh.labour.gov.hk/res/pdf/ImportantInformationForEmployersAndEmployees_Bengali.pdf
https://www.fdh.labour.gov.hk/res/pdf/Safety_Requirements_for_Cleaning_Outward_facing_Windows_Bengali.pdf
https://www.fdh.labour.gov.hk/res/pdf/Safety_Requirements_for_Cleaning_Outward_facing_Windows_Bengali.pdf
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HELPERS IS PROHITED

The Employer of a Foreign Domestic Helper

B should ensure that the Helper only perfarms domestic
dutiesin the Employer's residence as specified in fhe
amgioyment conimoct

b should nal requine the Helper 1o oke up any dubies oher
Than thase specified in the employment confroc!

B shauld not allow e Helper o wark for ony ather persan

The Foreign Domestic Helper

B should nal perrm any dulles caher than ihese speciied
in the employenent conirac!
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https://www.eaa.labour.gov.hk/_res/pdf/illegal_employment_of_fdh_is_prohibited_eng.pdf
https://www.waterconservation.gov.hk/filemanager/en/content_29/leaflet/foreign-domestic-helper-leaflet-ec.pdf
https://www.swd.gov.hk/storage/asset/section/260/tc/ifsc_leaflet_jan_2016.pdf
https://ceasecrisis.tungwahcsd.org/document/pamphlet_eng.pdf
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B a demestic heiper, you are a member of the famity. Protecting

uf pa
| of your respamsibitics, bet alsa a way toe odsits 10 show respect 10

& Infarm your empleyer immediatoly if you natice 8 child has an

(e i, mank you for taking care g
o my daily life. Please also help
protect me from sensal abuse. 24
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https://www.fdh.labour.gov.hk/res/img/ECSAF_English.jpg
https://www.fdh.labour.gov.hk/res/pdf/Employment_handbook_FDH_Bengali.pdf
https://www.fdh.labour.gov.hk/res/pdf/Employment_handbook_FDH_Bengali.pdf

