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SNlZERB

H 2026 i > EFEEEH—EA (EBESED) THEERA :
Starting from 2026, Easter Monday will be
a newly added statutory holiday under the Employment Ordinance:

2026 /Y15 XiZERA
15 Statutory Holidays for 2026

1H1H 1H1H
The first day of January 1 January
REF— 28178
Lunar New Year’s Day 17 February
REFEV_ 2H18H
The second day of Lunar New Year 18 February
REEV= 2B19H
The third day of Lunar New Year 19 February
B BAER 4A5H
Ching Ming Festival 5 April
EiREn 28— -
Easter Monday Hig
S Newly added 581H
Labour Day 1 May
i 5H24H
The Birthday of the Buddha 24 May
I & 6 19 H
Tuen Ng Festival 19 June
EREBITRERIEEE JB18H
Hong Kong Special Administrative Region 1 Jul
Establishment Day Y
hREiE B 9F26H
The day following the Chinese Mid—Autumn Festival 26 September
EEA 10818
National Day 1 October
E5En 10 B18 H
Chung Yeung Festival 18 October

ZLENSNEEEET (H{EEERE)
Chinese Winter Solstice Festival or Christmas Da
(at the option of the employer)

EliEneE—ERE
The first weekday after Christmas Day

12A22H512H 254

Y 22 December or 25 December

12H 26 H
26 December



H 2028 Fif » ZERASE— L ESBRIEE 1T X
Starting from 2028, statutory holidays will further be increased
progressively to 17 days:

= siEEEB A AERH B
Year Newly added statutory holiday ez e
statutory holidays

2028 FE#E HRERSZEEER
From 2028 Good Friday

2030 e A2 #E 2
From 2030 The day following Good Friday

(EEMRG) THAMEDETEFRB ARG SUEITAE
Other relevant provisions in relation to the statutory holidays under the
Employment Ordinance remain unchanged:

o (EMEMEBIY TFRERE (BERERIL) » TRSENIERNZORERHE
FERE > WAZAEERA -
All employees under the Employment Ordinance (including domestic helpers) shall

be entitled to statutory holidays, irrespective of number of working hours per week
and length of service.

s EEERREERAZACEELESHNZER 3 A - EI=AHRAFHM -
An employee having been employed under a continuous contract for not less than
3 months immediately preceding a statutory holiday is entitled to holiday pay.

s FimEEREZREERBAFHM BEFASFURIRBNEZERAE 618 B -
Regardless of whether an employee is entitled to statutory holiday pay, the
employer must not make any form of payment to the employee in lieu of granting a
holiday, or the so-called “holiday buy-out”.




 WEERBEENRES R - BERRIHEENRZ AMIZEERE > HZERA
HIFEERE -HBERB KEBERAVKEE  MMEEERESEEERBIE
EBERLRHAERBGES > B8 THE - FIEE2H (BREGGIEBERE)
FNE : K28  EEBRAREHFR

If a statutory holiday falls on a rest day, the employee should be granted a holiday
on the next day which is not a statutory holiday or an alternative holiday or a
substituted holiday or a rest day; if an = ==

employer requires_ the employee to work
on a statutory holiday, the employer shall

arrange for the employee an alternative = Ry
holiday or the so-called “replacement oy
holiday”. For details, please refer to

Chapter 4 : Rest Days, Holidays and Leave
in “A Concise Guide to the Employment ‘ ,
www.labour.gov.hki/tc/public/ www.labour.gov.hk/eng/public/

H ”
Ordinance”. pdffwep/ConciseGuide/04 pdf wep/ConciseGuide/04.pdf

HAthiE= Other Languages

Bahasa Indonesia Hindi ('8 Nepali (Freft) Punjabi (ure)

Vietnamese
Sinhala (&-we) Tagalog Thai (mu1'lne) Urdu (s2)) (Tiéng Viét)

(RENEEZENX M (EEFRG) TEEZERBHE
BEEMXNER - B (EBEGG) N—1EE > ENE
IR AiEF - 18RI 2SR5 LRI www.labour.gov.hk ©
This brief note sets out in simple terms the main provisions
relating to statutory holidays under the Employment
Ordinance. The Employment Ordinance remains the sole
authority for the provisions of the law explained. More
information on this subject is available at the Labour

" www.labour.gov.hk/tc/ www.labour.gov.hk/eng/
Department website at WWW.labOUr.gOV.hk.) neWS/EAOZQOZ'lhtm neWS/EA092021htmg

Eif#HL Enquiry Hotline: 2717 1771 ST IR (1/2026)

(UEEA4RER T1823 ##EE The hotline is handled by “1823”) Published by the Labour Department (1/2026)
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