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D. H. Contract No. M

EMPLOYMENT CONTRACT
{For & Domestic Helper recruited from abroad)

This contract is made between
[“the Employer” ) and ...

{"the Helper™)

on . it s e s B0 has the following terms:

1. The He1pers placa of origin for the purposa of this contract is .

2. (AT The Helper shall be employed by the Employer as a domestic helper for a perisd of two yvears
commencing on the date on which the Helper errives in Hong Kong.

{Bit The Helpar shall be employed by the Employer as 8 domestic helper for a period of two
YEAIS COMMENZING 0N verveverescvarsmremrm s scsssssrememeene, WHICH 18 the date following the expiry of D.H. Contract

TN i i s et {ot el‘nl:lfunyrnent with the same employer.

if.“l The Helper shall he employed by the Employer as a domestic helper for a period of two years
commencing on the date on which the Director of Immigration grants the Helper permission 1o remain in
Hong Kong to begin employment under this contract.

3. The Helper shall work and reside in the Employer's residencs 8t ... s s s

4. {at The Helper shall only perform domestic duties asoPer thaattached Schedule of

Accommaodation and Domestic Duties for the Emplayer,

(8 The Helper shall not take up, and shall nei'be fequirgd by the Empléyeria take up, any other
employment with any other person.

icl  The Employer and thaHefper Bereby ‘ackhowledge that Clause 4 (s} and (&) will form part of
the conditions of stay to_besimposed on the Helper by thetlmmigration Dgpafment upon the Helper's
edmission to work ipsHeng Kong under this eontraci. A bregchigf one opbeth of the said conditions of stay
will render the Helger and/ar any aitler@nd abettor liable te crimiral prosecution.

5. {al The Employer shall pay the Helper wapes'of HKS per month. The amount
of wages shall not B& less than the minimumi@iowable wage announced by U overnment of the Hong
Kong Special Administrgtivé Region.and prevailing &t the date of this contract An employer who fails to
pay the wages dug under this employment contract shall be liable to criminal prasecution.

i The Employer shall provide the Helper with suitable and furnished accommodation as per the
attached Schedule of Accommodation and Domestic Duties and food free of charge. If no food is provided,
& food allowance of HKS ................ & month shall be paid to the Helper.

i) The Employer shall provide a receipt for payment of wages and food allowance and the Helper
shall acknowledge receipt of the amount under hisher® signature,

6. The Helper shall be entitled to all rest days, statutory holidays, and paid annual feave as specified
in the Employment Ordinance, Chapter 57,

7. {al The Employer shall provide the Helper with free passaga from histhar® place of origin to Hong
Kong and on termination or expiry of this contract, free return passage fo histher® place of origin,

(B A daily food and travelling allowance of HKS100 per day shall be paid to the Helper Trom the
date of histher® departure from hisfher® place of origin until the date of his‘her® arrival at Hong Kong if the
travelling is by the most direct route, The same payment shall be made when the Helper returns to histher®
place of origin upon expiry or termination of this contract.

B. The Employer shall be responsible for the following fees and expenses (if anyl for the departure of

the Helper from histher place of arigin and entry into Hong Kong:—

{i] medical examination fees;

(il authentication fees by the relevant Consulate;

fiii) visa fee;

{iv] insurance fes;

(vl administretion fee or fee such as the Philippines Overseas Employment Administration fee, or

ather fees of similar nature imposed |.l'|' the relevant government authorities; and

JLLIATY 1) - ORI N SR R A
In the event that the Iler-c:r has paid the above costs or fccs the Emplovcr shnll fully reimburse the II|::I|:|cr
forthwith the amount so paid by the Helper upon demand and production of the corresponding receipts or
documentary evidence of payment,

*  Delete where nappropriate.
1 Uee gither Clause 284, 28 of 20 whichever is sppropriate
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Home ! Enquiry’ Complaint

Enquiry/ Complaint

For enguiries relating to licensing of, or complaint against employment agencies

Ermployment Agencies Administration (EAA)

Address: Unit 803, 8/F., One Mong Kok Road Commercial Centre, 1 Mong
Kok Rosd, Kowloon
Telephone: 2115 3347 b

Fax: 2115 3758 . i

Email: ez-za@isbourgowhk

Location map of EAA [From MTR Mong Kok Station Exit AZ) ‘
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For complaintz against employment agencies on suspected centravention of law or nen-compliance of
the Code of Practice for Employment Agencies (CoP)

1] You may compiets the following onfine form to lodge & complzaint against employmeant agencies for suspected contravention of law
or non-compliance of the CoP.

Z L n — 2 [ Online Complamt Form Porm ng Swmbong a2 reklameo Formulr Pengaduzn Ondine uwiuHasusaaEETaaaulad
_—
m t 2 n K n | SpkisEm e TR T H T

@ Labour Department
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FINANCIAL INTELLIGENCE AND

2 \\Q\lmsnsxnon BUREAU B}\J- ;5]6 % ﬁ%

Say NO to lending or selling bank account

Avoid committing criminal offences t}] % *H 1:5: ﬁ H:II % EE ?i' E D

Huwag pumayag sa pagpapahiram o
pagbebenta ng bank account

AT R KIS > PUBG B O 4 i e IE k&

Katakan tidak untuk meminjamkan atau
menjual rekening bank. N A
Hindari melakukan tindak pidana i

1N
ST S B SR AT S O AR 'Q‘ ] 47k

www.police.gov.hk/ppp_tc/04_crime_matters/ami.
htm/
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Important Advice from the {
Hong Kong Special Administrative Region Government

While working here, please take heed of the following important advice:

* |f you receive any physical abuse or your personal safety is at risk,
immediately call the police emergency hotline 999.

| * If you are not paid your wages (either not in full amount or not on time) or
any of your employment rights is infringed (i.e. one rest day per week, paid
annual leave, etc.), call the Labour Department 24-hour hotline 2157 9537.

* Always keep your passport and Hong Kong Identity Card yourself.
No other person, including your employer or agent, should keep
these documents for you.

* Do NOT sign any documents if you do not
fully understand or agree. Labour
Website: www.fdh.labour.gov.hk Department
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Foreign Domestic Helpers

—— The responsibilities of taking out
employees’ compensation insurance
and providing free medical treatment

Safety Requirements for. o
Cleaning Outward-facing Windows

Be Prepared for Employment
in Hong Kong

A Handbook for
Foreign Domestic Helpers

Carefully select your
Employment Agencies

Beware of
Employment Tra

@;‘E,@Mr- Department -

Good Employer + Helpful Foreign Domestic Helper

Observe your Obligations « Live in Harmony

Foreign Domestic Helpers w@n u;:etsm ‘ﬂ

- Rights and Protection under T
the Employment Ordinance

@ Labour Department
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